
They say  ‘Trust is good, control is better.’ 
But what if trust is much better? 

Would you like that for your company?

Research shows that trust and good leadership reduce burnout 
and increase job satisfaction, innovative work behavior, and 
engagement.

Customized for YOUR company. Research based.

What we will do together
o Assess the current situation at your company
o Decide together on research-based alternatives
o Implement the  new alternatives
o Evaluate effectiveness

Questions? Contact: 
Prof. Dr. Rolf van Dick , Department of Social Psychology, 
Phone: 069 798 35285, E-Mail: van.dick@psych.uni-frankfurt.de

Join us in the Trust and Good Leadership project!

Who we are 
economists, psychologists, and sociologists at the Goethe-University, 

Frankfurt researching trust and good leadership practices.

Who you are
a company open to trying something new and willing to get better results.


